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FOREWORD
A highly developed national economy, wealth, social harmony, political stability, an
excellent quality of life: the list of advantages for Austria as a business and employment
location is a long one.
Each day our companies contribute to ensuring employment and growth. They offer
skilled workers from Austria and abroad excellent jobs and career prospects. Our companies have recognised that: we all profit from diversity. Because mixed teams are more
successful.
Since 1st of July 2011, the immigration of skilled workers from around the world interested in relocating to Austria has been made possible by the Red-White-Red Card system.
This folder gives you an overview of how the Red-White-Red Card is structured and how
you can apply for it.
Take advantage of the opportunities that the Austrian economy offers you!
I wish you the best of success

Dr. Christoph Leitl, President of the
Austrian Federal Economic Chamber
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THE GREEN LIGHT FOR YOUR CAREER IN AUSTRIA
Austria has established itself as an important and attractive
business location in the heart of Europe and the European
Union and as the headquarters for numerous international
companies.
Around 300 international companies, including 28 “Fortune
500” companies, use Austria as a base for their European headquarters or their European production. When compared using
the gross domestic product (GDP) per resident, Austria is one
of the richest and most developed economies - both internationally and in comparison with European countries. Above all, the
internationalisation of the economy and growth of exports
leads to the creation of numerous new jobs.
As an open market economy, Austria has developed a very varied and highly diverse foreign trade. Austrian export firms distribute their finished and supplier products to around 220 countries. Furthermore, Austria is a top location for innovation and
research & development, which strengthens the competitiveness of the companies in national and international competition.

!
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3/4 OF AUSTRIAN COMPANIES ARE
LOOKING FOR SUITABLE JOB APPLICANTS

NEW OPPORTUNITIES AND A HIGH QUALITY OF LIFE
Austria offers skilled international workers not only good
work prospects, but also the option of bringing their family
with them and building a life together in one of the most
beautiful countries in the world with a top quality of life.

A PROFILE OF AUSTRIA (2012 FIGURES)

POPULATION
8.42 million
EMPLOYMENT RATE
75,3 %
UNEMPLOYMENT RATE
4,4 %
EXPORT QUOTA	approx. 60 % of the GDP
QUALITY OF LIFE
IN VIENNA	number 1 globally1

Since 1st of July 2011, the immigration of skilled workers
from around the world interested in relocating to Austria has
been made possible by the Red-White-Red Card system.

AUSTRIA OFFERS TALENTED AND SKILLED INTERNATIONAL WORKERS THE IDEAL CONDITIONS FOR A SUCCESSFUL CAREER AND A FULFILLING LIFE.

With the introduction of a points system (criteria-led immigration system), qualified workers from non-EU countries and their
family members can live and work in Austria.

1

Mercer study 2012
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Almost every third Austrian company (29 %) employs
people with a migrant background. More than 3/4 of
companies (77 %) think that people with a migrant background are important to their company. Most of all, they
value their dedication, flexibility and their language
skills².
Language skills, experience abroad and mobility are important
criteria when filling vacancies, particularly for companies which
operate internationally. Migrants usually fulfil many of these
requirements.
Companies find their familiarity with their country of origin,
including their knowledge of the market, business processes,
mentality and culture, particularly attractive. Employees with
a migrant background offer companies many advantages: they
can increase acceptance in target countries and help develop
new markets and win new client groups.

THE RED-WHITE-RED CARD
AT A GLANCE:
•

the Red-White-Red Card is aimed at
people from non-EU countries - EU
citizens already have free access to the
labour market³

•

the Red-White-Red Card includes the
right of residence and access to the
labour market

•

the application can be submitted either
at the embassy in the country of origin
or, in exceptional cases (e.g. graduates)
at the residence authority in Austria

•

in the first year the holder of a RedWhite-Red Card is bound to one
employer

•

after one year they receive the RedWhite-Red Card plus = free access to the
labour market

•

it is not compulsory to prove German
language skills prior to immigration however the number of points can be increased through German language skills

•

family members of Red-White-Red Card
holders receive instant free access to the
labour market

•

no quota

EVER MORE COMPANIES ARE RECOGNISING THE POTENTIAL
OF MIGRANTS AND WANT TO MAKE USE OF THIS!
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² Market survey, 2012

³ Exemption for new EU member states Bulgaria (until 2014), Romania
(until 2014), Croatia (from July 2013).

BOTH SIDES BENEFIT FROM
MIGRATION

ONE CARD - MANY CAREER OPPORTUNITIES!
With the Red-White-Red Card system, interested persons from non-EU countries can immediately identify whether they reach the
minimum number of points and under which requirements they can immigrate, by using objective criteria such as qualifications,
work experience, language skills and age. With the Red-White-Red Card, Austria is one of the ‘best practice’ countries in Europe
in the area of migration.

VERY HIGHLY
SKILLED WORKERS
can enter without a job offer, in order to look for a job,
70 out of 100 points required, minimum salary:
collective agreement + customary overpay

GRADUATES
completed Master’s programme or at least the 2nd part of a
Diploma programme in Austria,
a job offer that matches their level of education,
minimum salary (2013): € 1,998 gross monthly pay

OTHER
KEY WORKERS
USE THE
RED-WHITE-RED
CARD TO
take up A JOB IN
AUSTRIA!

SKILLED WORKERS
IN SHORTAGE
OCCUPATIONS
job offer in a shortage occupation required,
50 out of 75 points, minimum salary:
collective agreement + customary overpay

job offer + replacement worker procedure,
50 out of 75 points,
minimum salary (2013):
€ 2,220 gross monthly pay (under 30)
€ 2,664 gross monthly pay (over 30)
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VERY HIGHLY QUALIFIED WORKERS
FOR THE AUSTRIAN ECONOMY
VERY HIGHLY QUALIFIED WORKERS

Very highly qualified migrants represent an important potential for the Austrian economy. In order
to bring supply and demand together as best as possible, the Red-White-Red Card offers particularly attractive conditions for these international high-potential workers.

4
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MINT = mathematics, informatics, natural sciences, technology

They do not need to provide proof of a job offer prior to immigration. When they reach the minimum
number of points (at least 70 out of 100 points) they receive a 6 month visa in order to find a job in
Austria (“job seeker visa”). If they find a job that matches their qualifications in these 6 months, they
will then be issued with a Red-White-Red Card without further labour market tests.

> Example “VERY HIGHLY QUALIFIED WORKER”

A 30 year old Russian informatics graduate, with over 6 years of work experience and very good
English language skills, wants to find employment in Austria.
She receives 72 points and therefore exceeds the minimum number of points, which is 70 points.
30 points are granted for informatics studies (MINT4 subject) under the special qualifications and
skills criteria. Furthermore, she is given 12 points for work experience, 10 points for language
skills (English A2) and 20 points for her age.
She can apply for a “job seeker visa” which permits her to enter Austria and gives her 6 months to
find a suitable job. She can apply for the Red-White-Red Card if there is a job offer that matches
her qualifications.

OVERVIEW OF THE POINTS SYSTEM:
VERY HIGHLY QUALIFIED WORKERS

CRITERIA

POINTS
MAXIMUM 40 POINTS

Post-doctoral qualification

Study of a MINT subject (4 years)

Studies (4 years)

40

30

20

Gross salary of previous year
earned in a senior management
position more than Euro 70,000

Gross salary of previous year
earned in a senior management
position Euro 60,000 to 70,000

Gross salary of previous year
earned in a senior management
position Euro 50,000 to 60,000

30

25

20

Research and innovation activities

20

Awards

20

WORK EXPERIENCE (ADEQUATELY REFLECTING APPLICANT’S QUALIFICATION OR SENIOR MANAGEMENT POSITION)

MAXIMUM 20 POINTS

Work experience per year

2

6 months in Austria

10

LANGUAGE SKILLS

MAXIMUM 10 POINTS

German or English A2

German or English A1

10

age
up to 35

VERY HIGHLY QUALIFIED WORKERS

SPECIAL QUALIFICATIONS

5

maximum 20 Points
up to 40

STUDIES IN AUSTRIA

up to 45

20

15

10

maximum 20 Points

Complete studies

2nd part or half of ECTS

10

5

MAXIMUM NUMBER OF POINTS

REQUIRED POINTS

100

70

Source: Kreuzhuber/Hudsky, Arbeitsmigration (2011) RZ 227
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ACTIVELY TACKLING A LACK OF SKILLED WORKERS
SKILLED WORKERS IN SHORTAGE OCCUPATIONS

Certain occupations are in high demand in Austria and in these areas there is a shortage of skilled
workers. For skilled workers from around the world there is a good chance of work in these areas.
The Red-White-Red Card makes it possible to immigrate to Austria more easily and to gain a job
here which corresponds with their qualifications.
The list of shortage occupations is updated each year based on the needs of the labour market. If there
is a job offer (minimum salary: collective agreement + any customary overpayment) in a shortage occupation and if they have attained the required minimum number of points, then the Red-White-Red Card
can be applied for.

> Example “SKILLED WORKER IN SHORTAGE OCCUPATIONS”

A company wants to employ a Serbian roofer. This year roofers are on the list of shortage occupations. The Serbian roofer has completed appropriate professional training, has over ten years of
work experience, is 29 years old and has basic knowledge of German.
The roofer receives 60 points (20 points for qualifications, a further 10 points for work experience,
10 points for German language skills and finally, 20 points for his age) and can apply for the RedWhite-Red Card.
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OVERVIEW OF THE POINTS SYSTEM:

CRITERIA

POINTS

QUALIFICATION
Studies (3 years)

MAXIMUM 30 POINTS
Eligibility for admission to a university

Training in a shortage occupation

30

25

20

WORK EXPERIENCE ACCORDING TO QUALIFICATION

MAXIMUM 10 POINTS

Work experience per year

2

Work experience in Austria per year

4

LANGUAGE SKILLS

MAXIMUM 15 POINTS

German A2 or English B2

SKILLED WORKERS IN SHORTAGE OCCUPATIONS

SKILLED WORKERS IN SHORTAGE OCCUPATIONS

German A1 or English B1

AGE

15

10

MAXIMUM 20 POINTS

up to 30

up to 40

20

15

MAXIMUM NUMBER OF POINTS

REQUIRED POINTS

75

50

Source: Kreuzhuber/Hudsky, Arbeitsmigration (2011) RZ 250

THE CURRENT LIST OF SHORTAGE OCCUPATIONS CAN
BE FOUND AT advantageaustria.org/migration
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THE KEY TO SUCCESS
OTHER KEY WORKERS

Persons from non-EU countries can also establish themselves in the versatile Austrian labour market within the framework of the immigration track “other key workers”. Immigration via the
Red-White-Red Card is possible if the foreign worker achieves 50 out of 75 points and if during the
course of the labour market test the AMS determines that no other suitable person is available in
the Austrian labour market for the specific job.

> Example

“OTHER KEY WORKER”
note:

A company wants to employ a Director of Sales and has
found no suitable person for this specific job in the
Austrian labour market. The Canadian applicant for this
position is 43 years old, a university graduate and has
over 9 years of work experience. His native language is
English.
He receives 30 points for completing studies, 10 points
for work experience and 15 points for his language
skills. As he is over 40 years old, he does not receive any
points for his age. Since he would receive 55 points and
therefore exceed the minimum number of points, which
is 50 points, he can apply for the Red-White-Red Card.
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THE FOLLOWING MINIMUM SALARIES
APPLY TO OTHER KEY WORKERS (2013):
•
•

€ 2,220 gross monthly pay (under 30)
€ 2,664 gross monthly pay (over 30)

Regular due allowances, fixed rates
and benefits in kind can be included in
the gross pay.

OVERVIEW OF THE POINTS SYSTEM:
OTHER KEY WORKERS

CRITERIA

POINTS

Studies (3 years)

MAXIMUM 30 POINTS
Eligibility for
admission to a
university

Training / special skills

30

25

20

WORK EXPERIENCE ACCORDING TO QUALIFICATION

MAXIMUM 10 POINTS

Work experience per year

2

Work experience in Austria per year

4

LANGUAGE SKILLS

MAXIMUM 15 POINTS

German A2 or English B2

German A1 or English B1

AGE

15

OTHER KEY WORKERS

QUALIFICATION

10

MAXIMUM 20 POINTS

up to 30

up to 40

MAXIMUM NUMBER OF POINTS
(Bonus points for professional athlete /
professional coach)

REQUIRED POINTS

20

15

75
(+20)

50

Source: Kreuzhuber/Hudsky, Arbeitsmigration (2011) RZ 260
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HARNESSING EXPERTISE
GRADUATES

Many international, mobile young people take advantage of the courses offered by Austrian universities and colleges and come here to study. With the skills and knowledge they acquire, they
have enormous potential for the Austrian economy, which they can put into practice more easily
thanks to the Red-White-Red Card.

GRADUATES

After graduating (applies to Master’s and Diploma programmes) they can stay in Austria for a further 6
months in order to find a job. If there is a job offer which matches their level of education and where
they would earn the required minimum monthly wage of € 1,998 gross (2013), they can apply for the
Red-White-Red Card. The points system is not used for graduates, neither is the labour market test.

Employment opportunities while studying
During their studies, students from non-EU countries may work up to 10 hours a week (1st part of a
Diploma programme or Bachelor programme) or up to 20 hours a week (in the 2nd part of a Diploma
programme or a Master’s programme). No labour market test is implemented for the purpose of issuing
the work permit (application carried out by employer). Thus, the major hurdle ceases to apply when
issuing a work permit.

> Example “GRADUATES”

A South Korean graduate with a technical Master’s degree from an Austrian college wants to remain in Austria after completing her studies and find employment here. After three months she
finds a suitable job with a salary which significantly exceeds € 2,000 gross monthly pay. As she
fulfils the requirements, she can apply for the Red-White-Red Card.
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YOUR RED-WHITE-RED CARD CHECKLIST
FROM APPLYING FOR THE RED-WHITE-RED CARD TO STARTING A JOB IN JUST FOUR STEPS!

1

Apply for the Red-White-Red Card (according to the
residence title and depending on visa regulations)
-

at the responsible representation authority abroad

-

at the responsible settlement and residence authority in Austria

Information, online points calculator and forms at www.migration.gv.at
Required documents:
-

application form

-

submission of the corresponding documents and evidence,

		
		

original and copy (English or German translation)
employer’s declaration (declaration to keep to the terms of
employment stated in the application)

2

A decision is made about issuing the Red-White-Red Card
within 8 weeks from receipt of the application at the residence authority in Austria

3

Entry of the employee and issuing of the Red-White-Red Card

4

Start work in an Austrian company
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advantageaustria.org/migration
You can find more information here:
• Ways of immigrating to Austria
• Your prospects on the Austrian labour market

